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REQUEST OR ISSUE:   To consider adoption of a new salary schedule for Town employees that includes an across-the-
board cost of living adjustment and one new position previously reviewed by the Board.   

 
RECOMMENDED ACTION:  That the Board approves Resolution 2023-019 Adopting an Updated Employee Salary 
Schedule in Accordance with Section 2.26.040, Town of Oak Creek Municipal Code.  
 
BACKGROUND INFORMATION:  The proposed updates to the current salary schedule reflect the competitive 
employment environment and are necessary to attract and retain employees of choice.  The salary schedule includes an 
across the board cost of living adjustment and one new position previously reviewed by the Board.   
 
FISCAL IMPACTS:  The wage increase is included in the 2024 Budget and 2024 Appropriations.   
 
LEGAL ISSUES:  This Resolution is required per Section 2.26.040 of the Town of Oak Creek Municipal Code.  
  
CONFLICTS OR ISSUES:  The Town must offer competitive wages to attract and retain employees of choice.   
   
SUMMARY AND ALTERNATIVES:  By approving the proposed wage schedule the Town will remain competitive in the 
marketplace for employees.     


